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The School District of Haverford Township

i

MWMMmhInhdhamsﬂmm ot bullying shall be investigated promptly, and corrective action be taken when alle-
gations.are subsiantiated. Confidentiality of all parties shall be malntained, consistent with the district's legal and Investigative obliga-
tions.

No reprisals nor refaliation shall occur as a result of goéd faith charges of harassment.

For pumposes of this policy, harassment shall consist of verbal, written, graphic or physlcal, elecitonic or other conduct relating to an
individual's race, color, national orlgin/ethnicity, gender, age, disabllity, sexual orlentation, religion or other personal characteristic
when such conduct:

1. Is sufficiently severe, persistent or pervasive that it affects an indlvidual's ability to participate in or beneflt from an educa-
tional program or activity or creates an intimidating, threatening or abusive educationat environment.

2. Has the purpose or effect of substantially or unreasonably interfering with an individual's academic performance.
3. Otherwise adversely affects an individual's learning opportunities.

For purposes of this policy, bullying shall consist of verbal, written, graphic, physical, electronic posting or communication or other con-
duct which intentionally inflicts or attempts to inflict injury or discomfort upon another repeatedly and over time.

For purposes of this policy, sexual harassment shall consist of unwelcome sexual advances; requests for sexual favors; and other inap-
propriate verbal, written, graphic or physical conduct of a sexual nature when:

1. Acceptance of such conduct is made, explicitly or implicitly, a term or condition of a student’s academic status.

2 Submission to or rejection of such conduct is used as the basis for academic or work decisions affecting the individual.
3. Such conduct deprives a student of educational aid, benefits, services or treatment.
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Such conduct is sufficiently severe, persistent or pervasive that it has the purpose or effect of substantially interfering with the
student's school performance or creating an intimidating, hostile or offensive educational environment.

Examples of conduct that may constitute sexual harassment include but are not limited to sexual flirtations, advances, touching or
propositions; verbal abuse of a sexual nature; graphic or suggestive comments about an individual's dress or body; sexually' degrading
words to describe an individual; jokes; pin-ups; inappropriate calendars; objects; graffiti; vulgar statements; abusive language; innuen-
does; references to sexual activities; overt sexual conduct; or any conduct that has the effect of unreasonably interfering with a stu-
dent's ability to work or creates an intimidating, hostile or offensive learning or working environment.

In order fo maintain an educational environment that discourages and prohibits unlawful harassment, the Board designates the Super-
infendent or his/her designee as the district's Compliance Officer.

The Compliance Officer shall publish and disseminate this policy and the complaint procedure at least annually to students, parents/
guardians, employees, independent contractors, vendors, and the public. The publication shall include the positlon, office address and
telephone number of the Compliance Officer.

The administration shall be responsible to provide training for sludents and employees regarding all aspects of unlawful harassment.
Each staff member shall be responsible to maintain an educalional environment free from all forms of unlawful harassment.

Each student shall be responsible o respect the rights of their fellow students and district employees. Students who engage in harass-
ment or bullying are subject to discipline under the Code of Student Conduct, and other sanctions provided under law.

Complaints under this Policy shall be madeinitially to the building principal or designee, or directly to the Compliance Officer. The
building princlpal or designee shall be responsibie to complete the following duties when receiving a complaint of uniawful harass-
ment:

1.  Inform the student orthird party of the right to file.a complaint and the complaint procedure.

2.  Inform the complainant that s/he may be accompanied by a parent/guardian during all steps of the complaint procedure.
3. Nofify the complainant andthe accused of the progress at appropriate stages of the procedure.

4. Referthe complainant fo the Compliance Officer If the bullding principal Is the subject of the complaint.

The Superintendent shall develop and publish guidelines for.receipt of compilainis of harassment consistent with state and federal law
and this policy * = .
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